SCHEDULE 2.1

NOTICE OF EMPLOYEE REPRESENTATIONAL RIGHTS
(Regulation 2.05)

Fair Work Act 2009, Subsection 174 (6)

South West Healthcare
gives notice that it is bargaining in relation to an enterprise agreement proposed to be titled:

“Psychiatric Services (Victorian Public Health Sector) Enterprise Agreement 2011 – 2015”
It is intended to cover Registered Psychiatric Nurses, Psychiatric State Enrolled Nurses, Psychiatric Services Officers, Non Direct Care Employees, Health Professionals and Psychologists employed in the Victorian public health sector solely or predominantly in the provision of psychiatric services as provided for in the Victorian Psychiatric Services Certified Agreement 2004-2007 (Extended and Varied Version 2009).  
What is an enterprise agreement?

An enterprise agreement is an agreement between an employer and its employees that will be covered by the agreement that sets the wages and conditions of those employees for a period of up to 4 years. To come into operation, the agreement must be supported by a majority of the employees who cast a vote to approve the agreement and it must be approved by the independent authority, Fair Work Australia.
If you are an employee who would be covered by the proposed agreement: 

If you are a member of a union that is entitled to represent your industrial interests in relation to the work to be performed under the agreement, your union will be your bargaining representative for the agreement unless you appoint another person as your representative or you revoke the union’s status as your representative.

You have the right to appoint a bargaining representative to represent you in bargaining for the agreement or in a matter before Fair Work Australia about bargaining for the agreement.

You can do this by notifying the person in writing that you appoint that person as your bargaining representative. You can also appoint yourself as a bargaining representative. 
In either case you must give copy of the appointment to your employer.

Questions?

If you have any questions about this notice or about the enterprise bargaining, please speak to either your employer, union or other bargaining representative, go to www.fairwork.gov.au, or contact Fair work Australia Infoline on 13 13 94.
